
 

 
 

 

 
 
 
 
 
 
 
 

 

A Career at St Edmund’s College 

Part-time Food Science Technician 

Person Specification 

 Essential Desirable Method of assessment 

 

These are qualities without 
which the Applicant could 
not be appointed. 

These are extra qualities which 
can be used to choose between 
applicants who meet all of the 
essential criteria. 

 

Qualifications  

• Level 2 Food Hygiene 
Certificate (The College 
can provide this training 
through Educare) 

• First Aid Training (The 
College can provide 
training) 

• Full UK driving licence. 

 

 

 
Production of the 
Applicant’s certificates 

Discussion at interview 

Independent verification 
of qualifications 

Experience 

 • Have experience of 
working in a school. 

• Previous experience within 
a food setting. 

• Have Health and Safety 
training or experience. 

• Be aware of safety issues as 
appropriate to the post. 

• Be able to help implement 
the necessary routines to  
facilitate management of 
duties within the 
department. 

 

Contents of the application 
form 

Interview 

Professional references 

Catholic, co-educational, day and 
boarding school for children aged 2-18 

 
 



 

 
 

Skills 

• Organisation Skills. 

• Record keeping. 

• Practical Skills. 

• Team Player. 

• Experience of operation of 
ICT packages. 

• Attention to detail. 

• Adherence at all times to 
Health and Safety 
legislation. 

• Maintain inventories. 

• Communication Skills (with 
students, other technicians 
and teachers). 

• Logical and Methodical 
thinking. 

Contents of the application 
form 

Interview 

Professional references 

Knowledge 

• Knowledge of current 
health and safety 
requirements. 

• A keen interest in Food. Contents of the application 
form 

Interview 

Professional references 

Personal 
competencies 
qualities, attitude 
and behaviours  

• Work as part of a team. 

• Ability to remain calm 
under pressure. 

• Desire to continuously 
improve own 
practice/knowledge 
through self-evaluation 
and learning from others. 

• motivation to work 
with children and young 
people. 

• ability to form and 
maintain appropriate 
relationships and 
personal boundaries 
with children and young 
people. 

• emotional resilience in 
working with 
challenging behaviours. 

• positive attitude to use 
of authority and 
maintaining discipline. 

 

Contents of the application 
form 

Interview 

Professional references  

The College is committed to safeguarding and promoting the welfare of children and expects all staff and 
volunteers to share this commitment. Candidates will be required to undergo relevant Safeguarding 

Checks. 
 

We will seek references on short-listed candidates that will include questions about past disciplinary 
actions or allegations in relation to behaviour with children and may approach previous employers for 

information to verify particular experience or qualifications before interview. 
 

 This role is exempt from the Rehabilitation of Offenders Act 1974 and the amendments to the 
Exceptions Order 1975, 2013 and 2020. 

 



 

 
 

 

 


